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Terms of Reference for Consultant Recruitment
	I. Position Information

	Job code title
: Village Planning Specialist                             
Department
: SGC                 

Report to
: Project Coordinator, Program Director, MEL Specialist                                

	II. Job Purpose

	The second phase of the Enhancing Access to Benefits while Lowering Emissions (EnABLE) Project aims to strengthen the inclusion of marginalized and disadvantaged groups within the East Kalimantan Emission Reduction Program (ERP). This objective will be pursued through targeted efforts to enhance awareness and improve access to both carbon and non-carbon benefits. Building upon the insights gained from the initial phase, the project will implement strategic interventions to foster a supportive and enabling environment that promotes social inclusion in accessing benefits under the Forest Carbon Partnership Facility (FCPF), in accordance with the Benefit Sharing Plan.
To achieve the objectives of this project, Kemitraan is seeking to recruit a Village Planning Specialist. This position is responsible for delivering technical assistance and advisory services in the development of emission reduction initiatives at the village level, ensuring their alignment with village development planning and regulatory frameworks. The role involves identifying opportunities and strategies for incorporating emission reduction programs into the village’s annual and mid-term development plans. 
The specialist will facilitate capacity-building and training activities for project staff, government officials, and targeted beneficiaries on integrating emission reduction activities into regular village governance and planning. Responsibilities also include assisting in the preparation of modules, guidelines, and training evaluation reports required by donors and stakeholders, as well as contributing to the development of knowledge products and communication materials related to village governance and planning for emission reduction initiatives. 


	III. Principal Accountabilities

	Technical Assistance and Advisory

· Provide guidance to ensure emission reduction initiatives align with village development planning and regulatory frameworks.

· Assess existing village plans and identify opportunities to mainstream emission reduction initiatives into annual and mid-term development plans.

· Conduct assessments to identify weaknesses and opportunities within the current village planning process to enhance sustainability practices.

· Develop policy instruments and recommendations for integrating emission reduction initiatives into local governance.

Capacity Building and Training

· Lead and coordinate training activities for project staff, government officials, and local beneficiaries to align emission reduction activities with village governance and planning processes.

· Design and develop training modules, guidelines, and evaluation reports tailored to various stakeholders.

· Assist in the development of knowledge products and communication materials related to village governance and planning for emission reduction initiatives.

Community Engagement and Support

· Engage with adat communities and women-led groups to promote their participation in planning and implementing emission reduction initiatives.

· Support local communities in developing proposals to access carbon benefits and implement sustainable practices.

· Assist local CSOs in providing technical assistance and capacity-building services to help communities prepare and submit proposals.

Coordination and Relationship Building

· Facilitate coordination with key stakeholders, including government agencies, technical offices, and community leaders.

· Promote the exchange of best practices, experiences, and lessons learned through knowledge-sharing sessions, workshops, or forums.

	IV. Deliverables

	· Village planning framework integrating emission reduction objectives.

· Policy recommendations for mainstreaming emission reduction initiatives into village development plans.

· Training modules, guidelines, and reports for capacity-building activities.

· Community engagement reports and documentation of local participation.

· Best practices and lessons learned from project implementation.

	IV. Time Frame

	The consultancy is expected to last 12 months, with potential extensions based on project needs and consultant performance

	IV. Qualifications

	 Educational Qualifications:

· Bachelor’s degree in Environmental Planning, Natural Resource Management, Forestry, Sustainable Development, or a related field.

· Additional certifications or coursework in participatory land use planning, GIS, monitoring and evaluation (M&E), or sustainable rural development are beneficial.

Professional Experience:

· At least five years of experience in community-based environmental or rural development planning, particularly in emission reduction or climate adaptation projects.
· Experience working in East Kalimantan and a strong understanding of local dynamics would be considered an advantage.
· Demonstrated experience working with village-level governance structures, development plans, and integrating environmental or climate objectives.

· Experience engaging with rural or indigenous communities, particularly adat communities and women-led groups, through capacity-building initiatives.

· Proven ability to coordinate with government agencies, civil society organizations (CSOs), and other stakeholders in multi-stakeholder environments.

· Knowledge of East Kalimantan’s governance and village planning context, especially in Kutai Kartanegara, Mahakam Ulu, Kutai Barat, and Paser, is highly desirable.
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