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Terms of Reference for Consultant Recruitment
	I. Position Information

	Job code title
: Gender, Equality, Disability, and Social Inclusion & Indigenous People (GEDSI-IP) Spec.                             
Department
: SGC                 

Report to
: Project Coordinator, Program Director, MEL Specialist                                

	II. Job Purpose

	The second phase of the Enhancing Access to Benefits while Lowering Emissions (EnABLE) Project aims to strengthen the inclusion of marginalized and disadvantaged groups within the East Kalimantan Emission Reduction Program (ERP). This objective will be pursued through targeted efforts to enhance awareness and improve access to both carbon and non-carbon benefits. Building upon the insights gained from the initial phase, the project will implement strategic interventions to foster a supportive and enabling environment that promotes social inclusion in accessing benefits under the Forest Carbon Partnership Facility (FCPF), in accordance with the Benefit Sharing Plan. 
To implement this project, a Gender Equality, Disability, and Social Inclusion (GEDSI) and Indigenous Peoples Specialist will be engaged to ensure the meaningful participation and inclusion of women, marginalized groups, and indigenous (adat) communities. This objective will be achieved through the development and implementation of gender and social inclusion strategies, the provision of technical assistance to project stakeholders, and the facilitation of capacity-building initiatives aimed at enhancing awareness and engagement among the target communities.
In addition to strategic guidance, the GEDSI-IP Specialist will play a pivotal role in monitoring and evaluating the project’s impact on marginalized groups, ensuring that gender and social inclusion principles are effectively integrated into project activities. The consultant will collaborate with local organizations, government agencies, and community representatives to create inclusive policies and practices that empower women and adat communities. Furthermore, the role entails advocating for the recognition of indigenous rights and traditional knowledge within sustainable forest management and emission reduction strategies, reinforcing the long-term benefits of equitable participation in climate finance initiatives.



	III. Principal Accountabilities

	Assessment and Strategy on Gender and Social Inclusion

· Conduct a comprehensive study on gender and social inclusion aspects in EnABLE.

· Develop strategies and activities to mainstream gender and improve social inclusion in project implementation.

· Ensure community-based planning modules are inclusive and address constraints faced by women and marginalized groups.

· Manage capacity-building and awareness programs for project staff, partners, and beneficiaries.

· Provide technical assistance for mainstreaming gender and social inclusion.

Assessment and Strategy on Indigenous People

· Conduct an assessment of indigenous communities within the EnABLE project sites.

· Engage stakeholders (governments, CSOs, Indigenous People Organizations, academics) on Indigenous People-related issues.

· Develop strategies to enhance indigenous participation, access, and benefits from FCPF.

· Guide local CSOs in developing low-carbon livelihood plans and ERP proposals incorporating traditional knowledge.

Inclusive Knowledge, Communication, and Outreach

· Collaborate with the Communication Officer to develop inclusive and accessible communication materials tailored to marginalized communities.

· Ensure adat communities and women access information about ERP, benefit-sharing eligibility, and sustainable livelihood options.

· Test communication and outreach tools at the village level for accessibility and usability.

Capacity Building and Training

· Lead or contribute to gender and inclusion-focused training for local CSOs/NGOs.

· Organize Training of Trainers (ToT) workshops on ERP and BSP eligibility.

Facilitation of Multi-stakeholder Platforms

· Work with local CSOs to facilitate coordination between villages and subnational government agencies.

· Strengthen the inclusion of adat and women-led groups in ERP dialogues.

Monitoring, Evaluation, and Reporting

· Track the impact of project activities on marginalized groups, particularly adat communities and women.

· Assist in preparing reports required by donors and stakeholders.

Coordination with Stakeholders

· Develop and organize capacity-building programs for project staff, government, and CSO partners.

· Support the development of lessons learned, knowledge products, and their dissemination.

· Ensure GEDSI objectives are met in subcontracted CSO activities.

	IV. Deliverables

	· Gender and social inclusion strategy and implementation framework.

· Community-based planning modules integrating gender and indigenous perspectives.

· Inclusive communication materials for marginalized communities.

· Capacity-building workshops and ToT sessions for local CSOs and facilitators.

· Reports tracking engagement levels of marginalized groups and indigenous communities.

· Knowledge-sharing materials on best practices and lessons learned.



	IV. Time Frame

	 The consultancy is expected to last 12 months, with possible extension based on project needs and consultant performance. 

	IV. Qualifications

	 Educational Qualifications:

· Master’s degree (or equivalent) in Gender Studies, Anthropology, Sociology, Social Development, Environmental Studies, International Development, or a related field.

· A Bachelor’s degree with extensive field experience may be considered.

· Academic coursework or certification in gender studies, social inclusion, or indigenous rights preferred.

Professional Experience:

· At least 5 years of experience working on gender equality, social inclusion, and indigenous community empowerment projects.
· Experience working in East Kalimantan and a strong understanding of local dynamics would be considered an advantage.
· Experience working with indigenous communities, particularly adat groups, and marginalized populations.

· Proven ability to design and implement community-based projects with marginalized and indigenous communities.

· Experience delivering training sessions, especially for local CSOs and NGOs.

· Familiarity with local and national policy frameworks related to gender equality and indigenous rights in Indonesia.

· Proficiency in M&E methodologies for tracking GEDSI impacts.

· Strong facilitation skills and experience leading multi-stakeholder dialogues.

· Ability to design accessible, culturally appropriate communication materials.
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