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Terms of Reference for Consultant Recruitment
	I. Position Information

	Job code title
: Community and Development Specialist                      
Department
: SGC                 

Report to
: Project Coordinator, MEL Specialist, and Program Director                                

	II. Job Purpose

	The second phase of the Enhancing Access to Benefits while Lowering Emissions (EnABLE) Project aims to strengthen the inclusion of marginalized and disadvantaged groups within the East Kalimantan Emission Reduction Program (ERP). This objective will be pursued through targeted efforts to enhance awareness and improve access to both carbon and non-carbon benefits. Building upon the insights gained from the initial phase, the project will implement strategic interventions to foster a supportive and enabling environment that promotes social inclusion in accessing benefits under the Forest Carbon Partnership Facility (FCPF), in accordance with the Benefit Sharing Plan. 
To ensure the effective implementation of this initiative, a Community Development Specialist will be engaged to design and execute strategic activities related to community development. This role will be instrumental in fostering community engagement and enhancing capacity-building efforts to promote low-carbon livelihoods and alternative income opportunities in East Kalimantan, Indonesia. The position requires close collaboration with marginalized groups, including indigenous communities and women, to facilitate their meaningful participation in sustainable practices. Additionally, the specialist will conduct comprehensive assessments to identify and develop viable low-carbon economic opportunities that align with community needs while ensuring adherence to the objectives of the Emission Reduction Program (ERP) under the Forest Carbon Partnership Facility (FCPF).
In addition to economic development, the specialist will be responsible for designing and implementing training programs for local CSOs, NGOs, and community groups. These initiatives will enhance their ability to develop proposals and secure funding for sustainable projects. By leveraging cross-sector partnerships and collaborating with experts in sustainable finance, village planning, and environmental governance, the specialist will help establish business models that optimize carbon benefits and promote equitable resource distribution. The ultimate goal is to ensure long-term environmental sustainability while improving local livelihoods through effective participation in climate action initiatives.

	III. Principal Accountabilities

	Value Chain and Livelihoods Development

· Identify opportunities and strategies for low-carbon livelihood options, particularly for marginalized groups.

· Develop sustainable, low-carbon practices for village-level economic activities, minimizing environmental impact.

Community Engagement and Capacity Building

· Lead training activities for project staff, government staff, and beneficiaries on ERP/FCPF thematic areas.

· Identify gaps and opportunities to strengthen community participation in ERP/FCPF.

· Develop training curricula and manuals for proposal development and ERP facilitation.

· Assess and enhance the capacity of local CSOs to engage in ERP activities.

Proposal Development and Technical Support

· Provide technical assistance for emission reduction initiatives at the village level.

· Assist village facilitators and community groups in drafting fundable proposals.

· Develop standardized templates for proposals and manuals for facilitators.

· Prepare guidelines and training materials for community project implementation.

Advisory and Strategic Planning

· Develop strategies for inclusive participation in ERP activities, ensuring equitable benefit access.

· Analyze community engagement gaps and propose inclusive participation solutions.

· Provide strategic guidance on integrating low-carbon practices into community livelihoods.

Collaboration and Facilitation

· Coordinate with PMU, Sustainable Finance, Village Planning, and GEDSI Specialists for cohesive project planning.

· Engage village-level staff and facilitators in aligning on low-carbon livelihood initiatives.



	IV. Deliverables

	· Comprehensive training modules and manuals for ERP-aligned proposal development.

· A set of viable, low-carbon livelihood options tailored to the local context.

· Capacity-building workshops and ToT sessions conducted for project staff, local NGOs, and community groups.

· Developed and approved project proposals from village communities aligned with ERP funding schemes.

· Reports on CSO capacity assessments and training impact evaluations.

· Strategy documents outlining community engagement and low-carbon livelihood approaches.

	IV. Time Frame

	The consultancy is expected to last 12 months, with possible extension based on project needs and consultant performance. 



	IV. Qualifications

	 Educational Qualifications:

· Bachelor's degree in Community Development, Environmental Science, Sustainable Development, Social Sciences, Agriculture, Forestry, or Natural Resource Management.

· A Master’s degree is preferred but not mandatory.

Work Experience:

· Minimum of 5 years of experience in community development, environmental management, or sustainable livelihoods.
· Experience working in East Kalimantan and a strong understanding of local dynamics would be considered an advantage.
· Experience in facilitating capacity-building initiatives for communities, NGOs, or government organizations.

· Proven track record in managing community-based projects, including planning, implementation, monitoring, and evaluation.

· Experience in promoting low-carbon or sustainable practices in communities.

· Strong engagement experience with diverse stakeholders, including local governments, civil society organizations, and private sector actors.

· Experience in designing and delivering training programs, particularly in Kalimantan Timur.

· Excellent verbal and written communication skills.

· Demonstrated understanding and respect for cultural diversity, with the ability to navigate complex social dynamics in community settings.
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