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Terms of Reference for Consultant Recruitment
	I. Position Information

	Job code title
: Communication Specialist                             
Department
: Sustainable Governance Community/SGC                 

Report to
: Project Coordinator and MEL Specialist                                

	II. Job Purpose

	The second phase of the Enhancing Access to Benefits while Lowering Emissions (EnABLE) Project aims to strengthen the inclusion of marginalized and disadvantaged groups within the East Kalimantan Emission Reduction Program (ERP). This objective will be pursued through targeted efforts to enhance awareness and improve access to both carbon and non-carbon benefits. Building upon the insights gained from the initial phase, the project will implement strategic interventions to foster a supportive and enabling environment that promotes social inclusion in accessing benefits under the Forest Carbon Partnership Facility (FCPF), in accordance with the Benefit Sharing Plan.
Kemitraan will hire a Communication Specialist to oversee the effective communication and knowledge management of EnABLE project. The specialist will be tasked with designing and implementing a strategic communication framework that aligns with the project's objectives of fostering social inclusion and sustainable forest management. This role will involve crafting key messages, selecting appropriate communication channels, and ensuring that all communications meet the needs and expectations of diverse stakeholders, including marginalized and disadvantaged groups, such as adat communities and women.
Beyond strategy development, the specialist will oversee the production of knowledge products, including training materials, policy briefs, and technical reports, ensuring that they are clear, accessible, and impactful. Additionally, she/he will support outreach activities, organize capacity-building initiatives on communication, and document best practices and lessons learned to enhance the overall effectiveness of the EnABLE project and its contribution to emission reduction efforts in East Kalimantan.



	III. Principal Accountabilities

	Communication and Strategy
· Develop and implement a comprehensive communication and knowledge management strategy for the ERP and EnABLE program.

· Establish and maintain positive relationships with key stakeholders, including government partners, NGOs, civil society organizations, and private sector actors.

· Review and enhance the quality of communication and knowledge products, including training modules, policy briefs, technical guidance, and study reports.

· Provide substantial input into knowledge products generated from the EnABLE program.

· Participate in regular program meetings (monthly and quarterly) to extract key lessons from the program and field staff.

· Gather insights from program staff, village facilitators, and other partners working directly with local communities.

· Collaborate with other consultants in the EnABLE program to develop and disseminate knowledge and learning products.

· Conduct capacity-building activities for program and field staff in documentation and formulation of program lessons.

· Contribute in preparing reports for donors and stakeholders.
Coordination and Consultation

· Work with the GEDSI & IP Specialist and Community Development Specialist to develop outreach guidelines and communication materials, incorporating local languages or dialects where possible.

· Engage with the East Kalimantan Communication and Information Agency (Diskominfo) in the development of outreach guidelines and materials.

· Facilitate the dissemination of communication materials through capacity-building workshops and Training of Trainers (ToT) sessions for project staff and field facilitators.

· Lead the testing of communication materials at the village level to assess their effectiveness and user-friendliness, providing feedback for improvements.

· Co-lead capacity-building activities for local Civil Society Organizations (CSOs) under sub-component 1.2.

· Support the PMU in developing a training curriculum and manual for communication and engagement tools.


	IV. Deliverables

	· Developed and implemented communication and knowledge management strategy.

· Established and maintained strong relationships with key project stakeholders.

· High-quality communication materials, including training modules, policy briefs, technical guidance, and outreach materials.

· Regularly updated knowledge products and lessons learned from project implementation.

· Training sessions and capacity-building activities conducted for program staff and field facilitators.

· Reports for donors and stakeholders prepared and submitted.

· Improved accessibility and inclusivity of communication materials for target beneficiaries.



	IV. Time Frame

	The position is expected to be filled for the duration of the EnABLE project implementation. The specialist will be required to maintain flexibility in adapting to evolving project needs while ensuring consistent and effective communication efforts throughout the project cycle.



	IV. Qualifications

	 Education

· Bachelor’s degree in communications, public relations, social sciences, or a related field (Master’s degree preferred).

Experience

· Minimum of 5 years of experience in strategic communication planning within international development, environmental, or social programs.
· Experience working in East Kalimantan and a strong understanding of local dynamics would be considered an advantage.
· Experience in stakeholder engagement, particularly with government agencies, NGOs, and private sector entities.

· Demonstrated ability to develop high-quality communication materials, including reports, policy briefs, and training modules.

· Experience working in multicultural environments with an understanding of local customs and practices.

· Strong ability to work collaboratively with cross-functional teams and external partners.

· Technical writing and editing experience, ensuring clarity and precision in documentation.

· Proven track record of addressing communication challenges with innovative solutions.

· Proficiency in digital communication tools, websites, and content management platforms.

· Strong network within the development sector and related fields.
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